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Abstract

The purpose of this research is to examine person qualifications and
work environment antecedents for Innovative Work Behavior (IWB) with the
mediation of Person-Environment Fit (PE Fit). The study focuses on the
impact of 3 causal variables on IWB which are person qualifications, work
environment and PE Fit attributes. Data are collected from 180 local
government organization (LGO) employees in 3 LGOs representing high,
medium and low level of IWB. The study uses PLS-SEM to the hypotheses.
The results show that person qualifications and work environment have
positive relationships with PE Fit. The results prove that person
qualifications and work environment attributes have positive effects on IWB
both directly and indirectly with partial mediating effect of PE Fits. The

study also indicate that person qualification has highest effects on IWB.
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